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ÉPREUVE E2 : EXPRESSION ET CULTURE EN LANGUES VIVANTES ETRANGERES, LVB
Dictionnaire unilingue autorisé.  Durée 2 heures, coefficient 1

Deux exercices de même pondération :

A. Compréhension de l’écrit
Rédiger en français un compte rendu de 160 (+/- 10%) mots faisant apparaître les idées essentielles à partir d’un texte ou d’un dossier en langue étrangère en relation avec l’activité professionnelle dont la longueur n’excèdera pas 50 lignes.

B. Expression écrite
Rédaction en langue vivante étrangère d’un courrier en relation avec l’exercice de la profession à partir d’éléments donnés en français ou de consignes en langue vivante étrangère.

Vous êtes l’office manager de Mme Soon Tou à l’entreprise KidsRU inc. située à 22 Twin Storks Drive, Inkabbages, NJ 07470, États-Unis.  Elle vous demande de répondez à un courrier électronique de M. Baybei de Business Family Consulting Services (maye.baybei@bfcs.com) pour lui informer que :

· Vous avez bien reçu le devis qu’elle a envoyé pour les frais de consulting et de formation
· Demain vous prévoyez une réunion pour voir si d’autres services peuvent participer en plus des employé.e.s en RH
· Il faut donc prévoir une formation de deux jours pour 70 salariés
· Mme Tou elle-même part en congé de maternité à partir de la fin du mois ; elle sera remplacée par M. C. Hild mais à mi-temps.
· Le stage en revanche devra avoir lieu après le retour du congé, donc merci de réserver pour la première semaine de juillet 
 
Pensez à organiser votre travail en paragraphes, et respectez les formes d’usages en anglais.


Adapted https://time.com/4804027/maternity-leave-in-the-us/ retrieved 18032020 
Women Are Judged Whether They Take Maternity Leave or Not

By Amanda Macmillan  June 5, 2017 for Time magazine

Whether or not a new mom takes maternity leave seems to affect her coworkers’ opinions of her. According to new research in the Journal of Experimental Social Psychology, she’s “damned if she does and damned if she doesn’t,” says the study co-author Madeline Heilman, professor of psychology at New York University.  The study—which included nearly 200 working men and women in the United States and the United Kingdom—found that women are viewed less favorably when a new baby was in the picture, no matter what their maternity-leave plans were.

People in the study were divided into three groups and asked to evaluate a fictional woman working for a fictional company. The woman who took time off in the form of maternity leave was seen as less committed and competent at work.  However, the woman who didn’t was also poorly judged, but as a worse parent, a less desirable partner and a less caring person.

Bas du formulaire
The average age of people in the study was about 33, and 71% had no children of their own but in general, opinions did not differ based on age, gender, nationality or parental status. This suggests that negative attitudes about working mothers are universal and pervasive, the authors say. While it’s “imperative to introduce policies that enable parents to reconcile family and work demands,” they wrote in their paper, “we should realize that the availability of these policies can inadvertently bring pressures of their own.”

Heilman says that society must work harder to fight these stereotypes. But unfortunately, she adds, it seems to be the women who counteract them as best they can.  “The only advice I can give is to be aware that this is happening, and try to anticipate it,” she says—whether that means speaking frankly with your coworkers, staying in touch with the office while you’re out on leave or simply being mindful about how you divide your time between work and home life.

Research has long proved the advantages of maternity leave, which include benefits for both parents and newborns. Giving mothers time off from work to bond with new babies has been shown to improve the physical and mental health of mothers, reduce cesarean deliveries, save infants’ lives and encourage breastfeeding[footnoteRef:1]. [1:  l’allaitement ] 


“I do a lot of research on gender stereotyping, and I wish I had better solutions,” says Heilman. “But the sad truth is, women are really between a rock and a hard place when making this decision.” Because these stereotypes are shown to be stubbornly resistant to change, the authors wrote in their paper, “it seems unlikely that working mothers will escape this dilemma any time soon.”

